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Job Description

Job Title: Shift Leader
Responsible To: Registered Manager
Job Summary
To support and work with Looked After Children (as defined by the Children Act 1989 & 2004), encouraging them to value themselves, their education and achieve their full potential through access to a variety of activities, games, reading and key-working within a residential setting. The Shift Leader leads a shift and works as an effective and efficient member of a dynamic team contributing to the running of the unit; providing a nurturing and safe environment which will promote the emotional physical well-being of all children/young people. 

Duties and Responsibilities
· Lead a shift of Residential Care Workers within a team who provide flexible, 1:1 support for young people as part of a shift pattern covering 24 hours a day, 7 days a week, 365 days a year. Providing day to day care and meeting the needs of the children/young people residing in the home. 
· Form part of a team who Contribute to the assessment of individual needs of residents and the development of constructive and detailed care plans and ensure these are carried out. 
· Understand and follow Channels and Choices policies and procedures. 
· Demonstrate a working knowledge and give guidance to other staff on: Children’s Homes Regulations 2015, The Children Act 1989 and 2004, Care Standards Act 2000, Equal Opportunities Policies
· To work alongside and in partnership with team members and other professionals (Social Workers, Police, Education, and Health) to help looked after children reach targets and expectations as outlined in their care plans and other plans for permanence.
· Demonstrate a commitment to safeguarding and promoting the welfare of children and young people in line with appropriate legislation and company policies.
· Promote equality for all individuals which recognises and encourages anti-discriminatory behaviour, client rights, choices, personal beliefs and identity.

· To promote the understanding and importance of key life skills, and appropriate behaviours to help looked after children reach their full potential by encouraging interests, activities, games and education. Encourage the development of practical management skills such as cooking and money and help prepare looked after children for their independence.
· Maintain a professional attitude and appropriate appearance at all times whilst on shift.
· Keep up-to-date with and help to ensure compliance with the company’s policies and procedures.

· Attend regular supervision seminars and staff meetings, actively pursue relevant qualifications and undertake training as required developing the post holders own skills in helping looked after children. 

· To help induct and train new and less experienced staff through role modelling and displaying good childcare through example, as part of  a buddy or mentor system. 
· Assist in the accurate recording of children’s daily reports and other associated documentation in line with house procedures.

· Participate in a cost effective rota system and sleep in duties when required.

· Ensure adequate and appropriate staffing cover in the absence of the Registered Manager.

· Keep up to date with developments in social work theory, practice and legislation and service provision for children and families.

· Advise management of service deficiencies.

· Participate in in-service training and assist the manager in promoting and developing good practice with a view, if unqualified, to future professional training and to contribute to the development of other workers.

· Take responsibility for the day to day maintenance and housekeeping of the house in the absence of the Registered Manager, ensuring and promoting a welcoming environment. 
· Assist with the management of resident young people’s behaviour and apply appropriate and effective measures. 
· Those employed as drivers are expressly required to drive the company car as necessary for the successful functioning of the house. 
· Such other duties as may be deemed appropriate from time to time.
