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            Job Description: Residential Care Worker

Last update: June 2016 (HR)

Job Description

Job Title: Residential Care Worker

Responsible To: Registered Manager

Job Summary
To support and work with Children in Care (as defined by the Children Act 1989 & 2004), encouraging them to value themselves, their education and achieve their full potential through access to a variety of activities, games, reading and key-working within a residential setting. To be an effective and efficient member of a dynamic team contributing to the running of the unit and to show a growing demonstration of excellence in child care.

Duties and Responsibilities

· Understand and adhere to Channels and Choices Policies and Procedures. 

· Demonstrate a working knowledge on National Quality Standards for Children’s Homes, The Children Act 1989 and 2004, Care Standards Act 2000, Equal Opportunities Policies, Children Homes (England) Regulations 2015.
· Form part of a team who provide flexible, 1:1 support for young people as part of a shift pattern covering 24 hours a day, 7 days a week, 365 days a year.
· To work alongside and in partnership with team members and other professionals (Social Workers, Police, Education, and Health) to help looked after children reach targets and expectations as outlined in their care plans and other plans for permanence.

· To promote the understanding and importance of key life skills, and appropriate behaviours to help looked after children reach their full potential by encouraging interests, activities, games and education. Encourage the development of practical management skills such as cooking and money and help prepare looked after children for their independence.

· To liase with professionals and demonstrate appropriate behaviour management strategies in line with Channels and Choices policies on promoting positive behaviour in young people.
· Assist with the management of resident young people’s behaviour, and apply appropriate and effective measures. 
· Keep up to date and accurate records of the children’s progress plus any incidents to help plan for their needs and enable other team members to fulfil their duties and responsibilities.
· Attend regular supervision seminars and staff meetings, actively pursue relevant qualifications and undertake training as required developing the post holders own skills in helping looked after children. 

· Demonstrate a commitment to safeguarding and promoting the welfare of children and young people in line with appropriate legislation and company policies.
· Contribute to and maintain a high level of recording and report writing, and contribute in meetings as required to assist in planning to meet the needs of children.
· Those employed as drivers are expressly required to drive the company car as necessary for the successful functioning of the house. 

· Maintain a professional attitude and appropriate appearance at all times whilst on shift.
· Undertake any other duties or responsibilities as required by the manager to assist the functioning of the care home or care towards children at that time. This includes domestic tasks such as cooking and cleaning.
· Such other duties as may be deemed appropriate from time to time. 

